RECONNECT

Sepporting Hefugees inte Higher Education

RECONNECT SAFEGUARDING POUICY STATEMENT

Reconnect has 3 2ero-tolerance policy 1o amy forms of abuse, Marassment and bullying and/or sty misuse of
Its funding and resources. it is committed to acting appropeiately and proportionally in fesponse 1D any reports
of such behaviour, and to ensuring that this policy, and channels for reporting breaches of, it are clearly
communicated.

This policy statement has been agreed by the Scard of Trustees and applies to all s2aff, trustees and voluntoers.
Whilst Raconnect does not work directly with children = does work dosely with individuais who may be

vuinerable due 10 their refugee or migration status. The principles of this safeguarding policy apply equally to
Reconnect tself and its suppliess and partners. Reconnect will seck to ensure that all those working on our
behalf are given dear gudance about the standards of behaviour and practice required of them at all times.
This document is on ReConnect’s website, and 2 printad copy i displayed in the office.

Core Principles/Code of Conduct

Reconnect expects

1. Al those working on its behall 10 demonstrate the highest standards of personal conduct and not 10
behave ¥ ways that bring the charity imto dsrepate

2. Reconnect warks on the principie of ‘do no harm” ~ to others and to our environment.

That a¥l those who come into contact with ReConnect willl be treated with dignity, falrmess and respect

4. Abusive, demeaning. dullying and harasiing behaviour to others will not be tolerated, or more covert
forms of these behaviowrs

S. Sexuslly abusive or exploitative SCt5, Or Sarasement, Owert Or covert, will not be tolerated between
members of stafl or baneficiaries

6. Any forms of modern slavery or human traficking will not be wierated within any part of its business
or supply chains. Persons connected o Reconnect mest report any signs of such issues immediately
by email to char @reconnecionling org ok

7. Llocal laws are to be adhered to and followed in the reporting of any inddents

8. ReConnect will work to enable everyone 10 Seed free 30d able 10 report any actions by individuals or
groups which contravene this poiicy and code of conduct. ReConnect’s Board will ensure that there
are dear whistieblowing proceciures in place.

9. ReConnect commits that all reported mOdents will be thoroughly inwestigated and, where
appropriate, action taken (either internally, or using the bw).

10, The Trustees must ensure procedures are in place, and regular’y review and monitor this policy, Each
Trustees meeting should be updated sbogt ths policy.
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Iimplementation

1. Procedures for the recrultment of stal, trustees and volusteers will include an explanation for all

appiicants of ReConnect’s safeguarding policy and principles.

2. Appropriate checks will be made before appointments are made. Discdosure and Barring Service (D8S)
chock will be required for staff, and for volunteers who will be working directly with applicants and
partiopants. Character references will be reguired for al those who work with Reconnect.
Reconnect will only work with partners which have appropriate registration in accordance with jocal
laws, maintain financial records, and have Ciearly aligned policies on safeguarding ssues.
ReConnect expects it Sartners 10 etner show evidence of their own safeguarding policy or to peovide
# written statement acknaowledging their enderstanding and suppart for AeConnect’s policy
All permanesit staff will attend an apgroprate safeguarding course
Trustees, staff and volunteers are expected to uphold this policy, and support the investigation of any
complaints brought to their attention snd to take sppropriate action
7. Action will be taken in accordance with the discipiinary procedure for breaches by s2aff of this policy
statement
ReConnect’s Chair will be designated as The Safeguarding Officer and will recaive appropriate training
Trustees, staff and volunteers will report any cases of aduse and harassmaent (sexual, physical or
verbal) or bullying by or of fecomnect staff, wolunteers, or beneficaries, by emad to
chair @reconnectonine oo b
10. Trustees, staff and volunteers will report any cases of Sraud or misappropiation of ReConnect funds

immediately by emalfing (har @ recoonegiorsoe org ok
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Child Protection Policy

Reconnect does not work dicectly with minors (persons under the age of 15). However, we expect our staff
and volunteers 10 feport any CONCers they Nawe regarding minors who they may come into contact with
Indirectly, as a result of ReConnects’ work, 5o the appropriate authorities.

Monitoring and Review

The director and Trustees will jointly ensure that this soficy s implemented. The director is responsidle for the
day-to-day implementation of the safeguarding statement and related policies and shall be answerable to the
Board of Trustees. A record of any incdents will be kept securely by the Chair of Trustees, and all incidents
will be reported to the Board.

The chaie is responsidie for ensuring that any reported behavioor n contravention of this poficy is investigated
and, If necessary, reported to the appropriste statutory suthorithes in accordance with the local law.,

The Trustees will review the safeguarding policy statement and related policies annuaily. The Chair must
ensure this happens.
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